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Finally! Mississippi State claims its first-ever 
national championship  ... from sports page 1

and Preston Johnson's gritty, 
gutsy pitching effort in Game 2 
of the Finals. No one will forget 
Kamren James' tumbling into the 
camera well with a highlight-reel 
catch that helped swing momen-
tum for the comeback win 
against Virginia. Josh Hatcher 
was an unsung hero with his 
pinch-hit infield single that 

Casey, Garcia, Hatton and 
Matsuyama at FedEx St. Jude 
Invitational  ... from sports page 1

there was a little thunder and 
lightning as well. A quarter cen-
tury after Will Clark and Rafael 
Palmeiro, Logan Tanner and a 
different Clark – Kellum – pro-
vided the boom and the electric-
ity. Tanner drilled a solo home 
run in the sixth. Later in the 
frame, Kellum Clark drilled a 
no-doubt three-run shot over the 
right-centerfield wall to build the 
lead to nine. It was in that mo-
ment, it all seemed to start to 
sink in. Right here, right now, 
this was indeed finally Missis-
sippi State's time. 
  None of this is to forget the ear-
lier heroics the last two weeks in 
Omaha. Brayland Skinner's steal 
in the vein of Mike Kelley, set-
ting up a Big Hit Mac Elijah 
MacNamee-like, clutch walk-off 
hit from Tanner Leggett. 
  There was Houston Harding 

helped fuel the late rally versus 
the Cavaliers. 
  How about the middle infield? 
Lane Forsythe and Scotty Du-
brule provided multiple quality 
at-bats and played strong defense 
over the entirety of the College 
World Series. Brad Cumbest did-
n't get to start on Wednesday 
after getting drilled by a pitch 
Tuesday, but made his presence 
felt earlier in the CWS with 
memorable knocks against 
Texas. 
  The list goes on and on. Almost 
certainly, there were former 
Bulldogs around the country fig-
uratively in the shoes of the cur-
rent heroes. This was a team that 
represented the past by doing 
something in the present that'll 
live for all of the future. 
  And when that final out settled 
into Hancock's glove at first after 

a slow roller to James at third, at 
long last, the peak of the moun-
tain was reached. The rejoicing 
could commence, from the thou-
sands of Bulldog fans in Omaha 
to those back home in Starkville 
and beyond. 
  
In that moment, fathers, sons, 
mothers, daughters, brothers, 
sisters, friends and more could fi-
nally embrace and know the feel-
ing no MSU supporter had ever 
known. There is no more won-
dering when. The days of longing 
are done. The 2021 Mississippi 
State Bulldogs are national cham-
pions. Oh how sweet it is. 

 
*** 

 
 Joel Coleman is a Senior Writer 
in Mississippi State University 
Athletics Department. 

In that moment, fathers, sons, 
mothers, daughters, brothers, 
sisters, friends and more 
could finally embrace and 
know the feeling no MSU 
supporter had ever known. 
There is no more wondering 
when. The days of longing are 
done. The 2021 Mississippi 
State Bulldogs are national 
champions. Oh how sweet it 
is. 

ishes, including a T2 finish at the 
Vivint Houston Open. The 2021 
WGC-FedEx St. Jude Invita-
tional marks Matsuyama’s third 
consecutive appearance at TPC 
Southwind where he finished 
T20 in 2020. 
  Current World No. 11, Hatton 
locked in his qualification for the 
WGC-FedEx St. Jude Invita-
tional with his win at the Abu 
Dhabi HSBC Championship on 
the European Tour in January, 
marking his sixth career Euro-
pean Tour victory. On the PGA 
TOUR this season, the 29-year-
old holds four top-10 finishes, 
including a T2 finish at the Pal-
metto Championship at Con-
garee and a T3 finish at THE CJ 
CUP @ SHADOW CREEK. 
The England native earned his 
first career TOUR victory last 
season at the 2020 Arnold 
Palmer Invitational presented by 
Mastercard. Hatton is set to 
make his third consecutive start 
at TPC Southwind. 
 Englishman Casey secured his 
qualification for the WGC-
FedEx St. Jude Invitational via 
his victory at the 2021 Omega 
Dubai Desert Classic on the Eu-
ropean Tour in January. The win 
was his 15th on the European 
Tour and first since his 2019 Por-
sche European Open victory. On 
the PGA TOUR season, the 
three-time TOUR winner owns 
six top-10s, including a T5 finish 
at THE PLAYERS Champion-
ship and T4 finish at the PGA 
Championship. The 43-year-old 
will be making his third consec-
utive appearance at TPC South-
wind with his best finish at T27 
in 2019. 

  Garcia locked in his qualifica-
tion for the WGC-FedEx St. Jude 
Invitational with his one-stroke 
victory at the Sanderson Farms 
Championship in October. The 
11-time TOUR winner holds six 
top-20 finishes this season, in-
cluding a T5 finish at the World 
Golf Championships-Dell Tech-
nologies Match Play. The 41-
year-old is set to make his 
seventh career appearance at 
TPC Southwind and third con-
secutive start at the WGC-FedEx 
St. Jude Invitational. Daily 
grounds tickets, starting at $30, 
as well as upgraded ticket op-
tions for the 2021 event are now 
on sale when the world’s best re-
turn to TPC Southwind, August 
2-8. Courtesy of the Tennessee 
Department of Tourist Devel-
opment, children ages 15 and 
under are admitted free with a 
ticketed adult (applies to grounds 
access only). Spectators can visit 
www.WGCFedEx.com for more 
ticket information or to purchase 
tickets. 
  While on site at TPC South-
wind, fans should stop by The Pit 
located near the eighth green, 
which features barbecue staples 
Central BBQ, The Commissary, 
HOG WILD and The Rendez-
vous, or relax, refresh, and enjoy 
an idyllic backyard setting at the 
TruGreen Backyard featuring 
comfortable outdoor seating 
areas, food and drink for pur-
chase, lawn games, children 
playscapes and much more. 
 Fans are encouraged to follow 
the WGC-FedEx St. Jude Invita-
tional on Facebook, Twitter, or 
Instagram for the latest tourna-
ment news and updates. Spec-
tators can review the PGA 
TOUR’s Health and Safety plan 
for ticketed spectators by visiting 
PGATOUR.com/knowbefore-
yougo. 
   
 Fans can follow the PGA TOUR 
on PGATOUR.COM, the No. 1 
site in golf, on the PGA TOUR 
app and on social media chan-
nels, including Facebook, Insta-
gram (in English, Spanish and 
Korean), LinkedIn, Twitter, We-
Chat, Weibo, Toutiao and 
Douyin.  

NFL announces results of Washington Football Team 
review by Wilkerson Firm ... from sports page 2

ment, diversity and inclusion, 
and other issues of workplace 
conduct.  Provide special training 
for managers and supervisors on 
how to recognize and handle ha-
rassment and reports of harass-
ment. Review the proposed 
training program with the League 
office and incorporate rec-
ommendations.  
 More Diverse Workforce: In-
crease the number of women and 
minorities throughout the organ-
ization, particularly in leadership 
and supervisory positions that 
have decision-making authority. 
Establish Clear Lines of Au-
thority: Implement clear organ-
izational structure and clear lines 
of authority for club executives 
to eliminate influence of infor-
mal or unaffiliated advisors on 
the Club's business operations.    
Expand and Empower HR and 
Legal: Expand and empower the 
in-house HR and Legal Depart-
ments, particularly with respect 
to their ability to investigate and 
address allegations of miscon-
duct at all levels, without inter-
ference from club executives.  
Develop Formal Onboarding, 
Performance Management and 
Compensation System, and Exit 
Interview Process: Implement a 
formal onboarding process for 
new hires, a program of regular 
performance and compensation 
reviews, and an exit interview or 
debriefing process for departures.  
Protecting Cheerleading Team: 
Ensure cheerleaders (if a pro-
gram is retained, either in its ear-
lier form or in the form of a new, 
co-ed Dance Team) have access 
to HR and other organizational 
resources, including by assigning 
an HR employee to the cheer-

leading squad.  Confirm that the 
Team's processes and trainings 
described above apply to and are 
clearly communicated to the 
cheerleaders.  
Regular Assessment of Policies: 
Require the Club to retain an in-
dependent professional consult-
ant selected by the Team and 
approved by the league office to 
conduct an annual assessment of 
all employment policies to en-
sure they are both consistent with 
best practices and being imple-
mented in practice.  The league 
office will have full access to the 
consultant. 
Having considered Wilkinson's 
findings and other information 
brought to his attention, the 
Commissioner has decided that, 
in addition to paying all fees and 
expenses associated with Wilkin-
son's investigation, the club will 
pay $10 million, which will be 
used to support organizations 
committed to character educa-
tion, anti-bullying, healthy rela-
tionships and related topics.  
They will also fund programs di-
rected more broadly at improv-
ing the workplace, particularly 
for women and other underrep-
resented groups, and training and 
development programs through-
out the league, with recipients 
identified with the assistance of 
respected third-party advisors.  
We will solicit recommendations 
from the club, particularly for or-
ganizations based in the Wash-

ington metropolitan area. 
 In addition, to ensure that the 
club's recent workplace conduct 
and culture improvements are 
sustained and that its stated com-
mitment to progress is realized, 
the club shall have the following 
semi-annual reporting obligations 
through July 31, 2023: 
 Report to the league office, 
through an independent third 
party selected by the club and ap-
proved by the league office, on: 
the club's progress in implement-
ing each of Wilkinson's work-
place recommendations, with the 
first report due by July 31, 2021; 
the results of the culture and 
other surveys recommended; and 
all complaints, including those 
made at exit interviews or post-
employment, that reasonably 
present workplace-related issues 
of bullying, discrimination, ha-
rassment, sexual misconduct, or 
retaliation, whether made anony-
mously or by an identified party, 
as well as how the club addressed 
those complaints. Based on these 
semi-annual reports, the league 
office will be permitted to con-
duct follow-up inquiries with any 
workplace consultants the club 
has engaged. 
 Any material failure to imple-
ment these recommendations or 
to otherwise comply fully with 
these obligations and the commit-
ments may result in an extension 
of the reporting period or other 
discipline. 

 As co-CEO, Tanya Snyder will 
assume responsibilities for all 
day-to-day team operations and 
represent the club at all league 
meetings and other league activ-
ities for at least the next several 
months.  Dan Snyder will con-
centrate on a new stadium plan 
and other matters.    All senior 
executives of the club, including 
Dan and Tanya Snyder, will un-
dertake comprehensive training 
in workplace conduct and related 
issues (including bullying, diver-
sity and inclusion, harassment, 
LGBTQ issues, microaggres-
sion, and unconscious bias, 
among other topics). 
 As a league, we will review our 
own policies and practices and 
will look to supplement existing 
programs to promote respectful, 
inclusive, and professional 
workplaces that are free of mis-
conduct.  In addition to current 
annual training and our critical 
response protocols, we will de-
velop additional comprehensive 
and mandatory training across 
the league, including on bully-
ing, discrimination, and harass-
ment; a requirement that all club 
employees have the ability 
anonymously to report issues of 
workplace conduct to their club 
or the NFL; and ensuring that all 
clubs are fully informed of best 
practices for building and main-
taining a diverse, healthy and re-
spectful workplace environment. 
 

Protecting Cheerleading 
Team: Ensure cheerleaders (if 
a program is retained, either 
in its earlier form or in the 
form of a new, co-ed Dance 
Team) have access to HR and 
other organizational re-
sources, including by assign-
ing an HR employee to the 
cheerleading squad.  Confirm 
that the Team's processes and 
trainings described above 
apply to and are clearly com-
municated to the cheer-
leaders.  

Get Tickets for WGC-FedEx St. Jude Invitational to support St. Jude 
Children’s Research Hospital, August 4-8. Visit WGCFedEx.com.

While on site at TPC South-
wind, fans should stop by The 
Pit located near the eighth 
green, which features barbe-
cue staples Central BBQ, The 
Commissary, HOG WILD and 
The Rendezvous, or relax, re-
fresh, and enjoy an idyllic 
backyard setting at the TruG-
reen Backyard featuring com-
fortable outdoor seating 
areas, food and drink for pur-
chase, lawn games, children 
playscapes and much more. 

NSSF to challenge NY 
public nuisance lawsuit 
law ... from sports page 1
ior Vice President and General 
Counsel. “Governor Cuomo is, 
again, blameshifting for his ad-
ministration’s failures to prevent 
crime by pointing fingers at fire-
arm manufacturers that have 
been working with federal, state 
and local authorities for real so-
lutions. This law is based on the 
same legal understanding that 
would allow victims of drunk 
drivers to sue Ford and Bud-
weiser for the criminal actions of 
an individual. This law is not 
legal accountability. It is political 
posturing.” 
Gov. Cuomo signed the law after 
repeating the same debunked 
talking points churned out by 
President Joe Biden. Gov. 
Cuomo claimed the firearm in-
dustry is the only industry im-
mune to lawsuits. That worn-out 
myth was discredited by The 
Washington Post and Fact 
Check.org. Politifact called them 
“False” in 2015 when failed pres-
idential candidate Hillary Clinton 
attempted to pass along the de-
bunked information. 
Gov. Cuomo knows this history 
and the record of courts dismiss-
ing these lawsuits before PLCAA 
was passed with a broad biparti-
san consensus in 2005. Gov. 
Cuomo, when serving as Pres-
ident Bill Clinton’s Secretary of 
Housing and Urban Devel-
opment, got involved when he or-
ganized dozens of local housing 
authorities to bring their own 
lawsuits against gunmakers and 
threatened the industry with 
“death by a thousand cuts.” 
This was his admission these 
lawsuits lacked legal foundation 
and amounted to harassment 

through litigation. 
Legal Professor Victor Schwartz, 
who literally wrote the textbook 
on tort law, former law professor 
and law school dean and the cur-
rent co-chairman of the Public 
Policy Group of the law firm 
Shook, Hardy & Bacon, recently 
authored an op-ed setting the 
record straight on PLCAA. He 
wrote, “The PLCAA remains a 
commonsense law that protects 
against unsound attempts to 
change radically a fundamental 
liability law principle.” 
Jonathan Turley, the Shapiro Pro-
fessor of Public Interest Law at 
George Washington University, 
wrote in The Hill of the PLCAA, 
“The bill saved the industry some 
litigation costs, but the industry 
would have prevailed in such ac-
tions anyway if they were tried. 
Product liability and tort actions 
against manufacturers have uni-
formly and correctly been re-
jected by the courts.” 
To learn more of the history of 
PLCAA, what the law does and 
doesn’t do and other industries 
with similar protections, read 
NSSF’s Primer on Repealing 
PLCAA. 
 
NSSF is the trade association for 
the firearm industry. Its mission 
is to promote, protect and pre-
serve hunting and the shooting 
sports. Formed in 1961, NSSF 
has a membership of thousands 
of manufacturers, distributors, 
firearm retailers, shooting ranges, 
sportsmen's organizations and 
publishers nationwide. For more 
information, log on to 
www.nssf.org. 

Email sports news to MST sports@prodigy.net


